
 

 

constitutional 

amendments to 

the NEA, endors-

es candidates for 

national office, 

and decides the 

direction of the 

National Union.  

Interested parties 

will need to en-

sure their Decla-

rations of candidacy  

are received at the HTA 

office by 4:30pm on 

March 8th so that elec-

tions can take place 

from March 15-22nd.  

Every dues paying mem-

ber in good standing is 

eligible to run and vote 

for this office.  

HTA is seeking 

candidates to 

represent our 

local Union at 

the annual 

meeting of 

delegates of 

the National 

Education As-

sociation, or 

NEA. 

The annual assembly, 

popularly known as 

the “RA”, or Repre-

sentative Assembly, 

takes place each year 

around the Independ-

ence Day Holiday. 

This year the RA will 

be held in Minneap-

olis, Minnesota from 

June 30-July 5th. 

Hemet is allowed to elect 

up to eight (8) delegates 

to represent us at the 

RA, and will allocate up 

to $2000 in qualified ex-

penses to elected candi-

dates who serve as a del-

egate in order to defray 

travel costs.  

The RA elects national 

union officers, votes on 
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HTA Scholarship Available 

STRS Comes to HTA: Time to Assess Your Plan? 

A Union-negotiated 

1.5% pay raise went 

into effect January 1st, 

2018, changing the sal-

ary schedules for all 

certificated HUSD em-

ployees. 

Additionally, federal tax 

cuts are changing the 

IRS withholding tables, 

meaning potentially 

higher take home pay.  

With both events poten-

tially driving up your 

take home pay, it might 

be a good time to start 

considering what that 

small windfall might 

mean for your retire-

ment plans.  

HTA is hosting CalSTRS 

planners to assist mem-

bers here in the HTA of-

fice, or even at the CTA 

Murrietta Office. At both 

sites, reservations are 

needed.  

The sessions are not 

just for people nearing 

retirement, but espe-

cially for those who 

should know a little 

planning now can 

make large differ-

ences in the future.  

HTA dates include 

March 12, May 14. 

CTA– Murrietta dates 

include April 9, June 

11. Call 1-800-228-

5453 to register now.  

The 2017 California Delegation to “the RA” 

https://ra.nea.org/about/
https://ra.nea.org/about/
mailto:htaoffice@htaonline.org
mailto:htaoffice@htaonline.org
https://docs.wixstatic.com/ugd/54a47e_4be407c4a0bd4a3f9c396a96313da758.pdf
https://docs.wixstatic.com/ugd/54a47e_4be407c4a0bd4a3f9c396a96313da758.pdf


 

 

HTA Scholarship Open Now 

Save the Dates! 

February 27 

Members 

Insurance Meeting 

@ Helen Hunt 

Jackson MPR 

March 8 

Insurance PPO 

Meeting, HHJ 

March 12&May 14 

CalSTRS at HTA  

 

March 30 

HTA Scholarship 

Deadline 

 

April 18th 

HTA at the 

Ballpark! 

San Diego 

Padres vs. LA 

Dodgers 

 

April 25th 

Generation Debt 

Student Loan 

Workshop 
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As the costs of college 

continue to rise, scholar-

ship opportunities be-

come more and more 

valuable. Your local Asso-

ciation voted to restore 

it’s longstanding practice 

of offering scholarships 

to dependent, local stu-

dents.  

The Hemet Teachers As-

sociation is offering up 

to six (6) scholarships 

for member’s depend-

ents graduating from 

Hemet Unified Schools 

this year.  

The deadline to apply is 

March 30th, and appli-

cants must have a 3.0 

Grade Point Average 

and be graduating from 

a Hemet Unified Dis-

trict High School to 

apply.   

Additional information 

and application forms 

can be found at 

htaonline.org, or by 

clicking here. Last 

year only five applied 

on time, so don’t de-

lay, act today! 

Last year, our first HTA 

member succeeded in 

winning the CTA spon-

sored IFT grant.  

The grant was won for 

a project about Break-

ing the Cycle that stu-

dents find themselves 

in which lead to bad 

decisions.  

However, the deadline 

for the 2018-2019 

school year is looming. 

Could your project be 

the next to be funded 

at levels $5,000 or 

more? 

If you have an innova-

tive idea for your class-

room, then the Institute 

for Teaching, a non-

profit foundation fund-

ed by the California 

Teachers Association 

IFT Grants: A Resource for Dreamers 

is considering com-

petitive grant pro-

posals until April 30th.  

The grant’s purpose is 

to fund innovation 

driven by profession-

als at their local sites. 

Each grant application 

will be scored based 

on the following crite-

ria; Student-centered 

change, Work Rele-

vancy, Student Rela-

tions, Future Orienta-

tion, Results, School-

Wide relations, and 

School-Family Rela-

tions.  

To see examples of pro-

jects chosen for the 

grant this ye visit ti-

nyurl.com/hta4iftgrant  

The IFT grants serve 

CTA teachers in direct-

ing their Union to ad-

vance the profession 

and serve as innovators 

in educational practice.  

48 such grants were 

awarded last year to 

teachers for projects 

such as gardening, rock-

etry, art and science 

projects. To learn more 

and get assistance in 

applying for a grant, visit 

teacher-

drivenchange.org 

http://htaonline.org/uploads/3/4/5/5/34550947/hta_scholarship_app_2016-17.pdf
http://htaonline.org/uploads/3/4/5/5/34550947/hta_scholarship_app_2016-17.pdf
https://docs.wixstatic.com/ugd/54a47e_68b827b8fb2e4c0fb4e12b8fa5692916.docx?dn=HTA%202017-18%20Scholarship%20Application.docx
tinyurl.com/hta4iftgrant
tinyurl.com/hta4iftgrant
http://www.teacherdrivenchange.org/
http://www.teacherdrivenchange.org/
http://www.teacherdrivenchange.org/


 

 

with site administrators, it 

can lead to an MOU that 

breeds discontent. Com-

munication, trust, and 

mutual interest are good 

signs that an MOU will be 

successful.  

Because MOUs have the 

same power as the CBA 

for the time of enforce-

ment, HTA advises sites 

to take deliberations of 

an MOU seriously.  

Standing Rule 8 defines 

the site-based MOU pro-

cess for our Union, which 

include clauses such as 

communicating with HTA, 

meeting with site mem-

bers, allowing a decision 

period, holding a secret 

ballot vote, as well as the 

approval of HTA.  

The voting threshold at 

the site is high- 75% of 

site bargaining unit mem-

bers must approve the 

MOU and any person not 

voting for it will automati-

cally be counted as a vote 

against it.  

To ensure members have 

time to prepare for chang-

es, the process must be 

turned into HTA by April 

1st each year.  

Even if all steps are com-

plete, the MOU still must 

be sent to Hemet USD 

and awaits their approval 

as well.  

The Collective Bargain-

ing Agreement is a bind-

ing agreement that out-

lines practice and policy 

between labor and man-

agement in Hemet Uni-

fied School District. 

However, it is possible 

to temporarily suspend 

or alter portions of it 

using a device called a 

‘Memorandum of Un-

derstanding’, also 

known as an MOU.  

A site-based MOU has 

the power to alter or re-

interpret contract lan-

guage for short periods 

of time. In this way, it 

allows the Union or a 

site specifically to ex-

plore potential changes 

before making them fi-

nalized in the Collective 

Bargaining Agreement. 

Recent MOUs at sites 

have explored different 

Kindergarten schedules 

as well as PD days, and 

even late start collabo-

ration.  

While there are poten-

tial benefits to an MOU, 

there are also potential 

warning signs to look 

out for. When deliberat-

ing an MOU, understand 

that unclear language 

can lead to conflict in 

interpretation. If there 

isn’t a clear structure or 

good communication 

Such steps help mem-

bers to be advised 

and consider safe-

guards to their work-

ing conditions., and 

ensures that mem-

bers do not engage in 

MOU activity on a 

whim.  

 

The MOU Process 

You can read more 

about MOUs at 

htaonline.org .   

Any inquiries for an MOU 

can be directed to presi-

dent@htaonline.org  
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Elections 2018– What Role Will We Play? 
The Hemet Unified School 

Board has four seats up for re-

election in 2018. The seats are 

currently occupied by Ross 

Valenzuela and Rob Davis in 

the Hemet Valley, Megan Ha-

ley in the Sage/Cottonwood 

area, and Vic Scarvada in the  

Idyllwild/Anza area.  

Unfortunately, the HTA Politi-

cal Action Committee is un-

derstaffed and lacking a 

Chairperson. Typically the 

PAC chair helps to interview 

candidates, vet them, and 

recommend endorsements to 

HTA. HTA does not make 

endorsements for state or 

national partisan candidates, 

but on local issues only that 

affect education.  

If you are interested in learn-

ing more about HTA’s PAC, 

please contact your site rep or 

HTA Executive Board mem-

ber.  

Insurance Info– We Want to Hear From You! 

The HTA Insurance commit-

tee, which reports and informs 

on our Medical Insurance ben-

efits, is holding several meet-

ings to hear from members 

about potential changes in In-

surance. These meetings will 

take place on February 27, 

March 20, and April 24. The 

first at the Helen Hunt Jackson 

MPR and the sites of the oth-

ers to be determined.  

Additionally, a special meeting 

for all PPO enrollees will take 

place March 8th at Helen 

Hunt Jackson to hear from 

those members specifically.  

Our insurance benefits are 

one of the items being dis-

cussed by the HTA Negotiat-

ing team.  

Classified CSEA at Odds In Bargaining 
The Classified Workers of 

HUSD are engaged in a pro-

tracted standoff with HUSD in 

Bargaining, and have been 

without a new contract since 

2016.  

Tensions ran high at a rally at 

the first February Board Meet-

ing where local CSEA Presi-

dent Luis Garcia argued their 

case before the School Board.  

The primary issues regard 

Health benefits, which have 

been eroded by health care 

inflation, and the “Most Fa-

vored Nations”, or “Me too” 

clause.  

The clause stipulates that 

Classified workers will not be 

left behind in the event CTA/

HTA negotiates a larger salary 

increase than CSEA.  

HUSD is seeking to eliminate 

the clause. HTA members 

have articulated criticism of the 

clause as it has been applied 

to management in the past to 

add on to a raise, instead of 

substituting as it applies for 

CSEA workers.  

In solidarity, HTA asks that we 

wear Blue to support CSEA at 

Board activities and meetings.  

Are You Retiring? 

The HTA Retirement Commit-

tee is developing plans for a 

Retiree Recognition event, but 

needs to hear from those look-

ing to Retire this year to help 

them make plans.  

Please contact the HTA Of-

fice if you took the ENSIP or 

are considering singing, 

“Happy Trails to You”. 


